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2 Bj 3’
Upskilling Reskilling
LIS
-
200 g x5
" é
RBET :_
- =1 I 2 ‘ =3 . Te= 4 Il s =6
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V.
252 1. HAIBCE — 5H01 ‘0| na|sa’e AHAIZ 4 ULk
My auny 5
H54
AH I""ﬁ‘”‘*‘ - TE5YS YA TA AT
285 LIRS e e
sy - A7 713 AE
g HA
7
3. dujgig| Z2AA
2 Hpoke] maAAl (1) ko] A (R 4Tt AHES Selshy ATte] Bole Bk 2,
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i, 50t AU ALS)A g5 o] 8| fAE 4 k= 7
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7] (& v goz2 288 = 9lal, @ Ay IAE 7199 56~604 Alole] FAHYUE
oAl vl-&a EFAIZIE daFFel7] Had 719 WielAe 22 FAYa 29
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o
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A HE7Hs (27 W Al
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(5) @2AE(wholistic) H2ISM(=BE Ha|5A)
obe] SlAlolA AAH B9 B We THYlHE FAH o2 BA gow 19
BYE 4FAolA Eoh1, A% APBYE FAZ Ueke AR FHU A3t
QAR AAH O BANAE AmolchHAY KeSYL AAA/ZAY HelF

5) =X}
a7 O gol A9AL) $YVE AAA WORA, = A - BHH - JAH FUNA 2
o T
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32 WA AR wel 22 | 49l Erel fAE % &34 weto
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9 o
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BAME = 2EASE FAFAA a3 B3 -2 JE 24 A9 aQEd F
B4 2EHAR op|E= SXF-HAH Y U D22 HE Boste] AHF L5Y S
FA -S4 FEPEES Uit
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~ | FX HA ®E],
486 e da|
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dE2hl i“.‘?ioﬂ*l 2HERE A5 & BTN AAskT AR bt
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(2) Atinfs OLTRO] PR 7 - M3 A| IRINS
1) HIES| Efgy o
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"1 SHAE ,'J
\ £ S0 HOiES )
LR
548 %71

-
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QE} HA
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U BE 7|52 SU5o] AAEL 238 w854 )
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A =W AR 59 A= A 1008 g oo, E-ARAY 2 F40] o2&
2, 2HE

2 a9 AR A A, g2 vz, 29 gk §5), Bt i
(BY71e AP E2 o1FE YT o2 EHALE AL oL ¥ ESFA = A

5. L. F1/90] 4 Zo]2 o]|FojA= X)), U BA(LFEAEA ¥ Yol £
ad AREL EYT )
626 G 3. 2I=Qli-SX} Kig} FRIH
(1) 714e] 2ick2y
R 2R3 Wak(E, 217k di9), AAACRA 9] AEFEelA A=), A1 A
KAl B3 719
(2) QIR X} T Al SOIAHE
g A A B Az Fol, Agzsl(P 23), BRE AU Su(olHoie Y 2
Al, A Tl S g 2 A0l A] 1f7])
(3) Esto| X|RicH
D257 A(A A 33 AR, AR SA, AR oldA AY
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8) A3 E5Ao)] dA9 HoE Fesich 43 /HAAAE] S AdE £+ 2
631 Lj& = 7193 Bz A A9 ZZAA, A9 T, DAL LA, HEHYA T
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At 'F3A BE ¥4 HA] Fa38ct
AdiAl= 200998 FHEAIY S diAd s AATARE A4S A5 4 2217
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(1) LHE =7t 2 53 A4o] 3-8 = 7I+= 92 Know-how, OJT, Mentoring 5°] At}
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(2 W8 F7t | sto] B3}, £ w5199 £A3} o] 9k,
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A202 AlS|& At (social capital)22A{2] A12]

Ll ARE|X XR2o| JHES HEStn, A X2z e LEe] Z2Y, 24
= W Lz AEzo| Sl EXIED JHaeEl tisto] B85,
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AF3) A ZARold ‘FAY T BES 7HEH o A9 EY T HE A= 4, UESH
A, A8 F A9 ASH A4 E28351] AHse Ao P50 £ A4toly A T
A A3 S fi7t ¥4 =70] E. 53], AHEE 457} AIRlY AR #4dold. E
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g E £,
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(U SO 2 A 24 yelX el APt FHUS 7o) BAS A&7 A
$A 7158 FASE@A A4S N8e ¥ie) 38T 0471 8 & AT, AFE 247
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1. FA QA L= of Bt o2 B2 F5hA 2. (508)
(1) SALAAAEol et AT 7HAESSH, BASA, 2954, AASH)e A3
Agsha, 242te) 4] wE AEH S A AlstAl L. (203)

(2) s1Ql=A Y(expatriate)2] T} $24S sty oY oigt B8 A4, u&
E&, BAF 54, AY(repatriation) WA oA AHsiA 2. (303)

A2 95t R|YA B4 =9l Hio]lQ flolE|(bio-data)A 2] MY, A, 13 7

2 ddskal L. (25%)
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